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AND HUMAN RIGHTS

ARE WE TEACHING WITH HIGH EXPECTATIONS FOR ALL?
“CULTURE EATS STRUCTURE FOR 

LUNCH.”
I was lucky enough to go to professional 

development for Response To Intervention (RTI) this 
week and took a lot away from it.  As I do with any 
PD, I thought about how that relates to the work that I 
do. So, I figured that I would share a bit about the 
conference and how it relates to the work that RCH 
does.  In order to do that, I would like to explain the 
quote above as well as share another quote.  I believe 
that in order to change in education, we have to look 
at how we are doing, what we are doing, why we are 
doing it, and maybe most importantly, is what we are 
doing working.  I believe that is a crucial question all 
educators have to ask themselves.  It comes down to 
the culture that we have in our building and 
classrooms. I’m talking about climate culture. 

- Are all kids learning in your class?  
- Are all kids welcome in your class?  
- Are all kids pushed to learn in your class? 

- Are all kids important in your class?  
It is easy to answer that question right?  Ok, so do 

this: ask these to all of your students.  Do all students 
in our classrooms feel the same as you may feel about 
the culture of your classroom and our schools as a 
whole. I think that sometimes we are not realistic 
about what is going on in our schools. In order to 
change for the better in schools for students, we have 
to be honest with the work we are doing and 
relationships we are building. So back to the original 
quote.  What does it mean.  It means that the culture 
of a school/teacher/classroom will trump any 
structure you set up for success.  If the adults don’t 
believe ALL students can learn, then it doesn’t matter 
how we schedule, classes we offer or behaviour 
supports in place.  Students know who believe in 
them and who don’t. Saying all kids can learn and 
showing all kids can learn are two different things.  

So take some time and look at your practice, your 
relationships, the culture of your classroom and assess 

“THE BEST INTERVENTION... 
IS PREVENTION.”

Continued to next page



Culturally Responsive Teaching 

FROM THE NYU STEINHARDT 
SCHOOL OF CULTURE, EDUCATION, 
AND HUMAN DEVELOPMENT:

These elements address the needs of 
culturally and linguistically diverse 
students because they reflect an 
approach to teaching and learning that 
requires teachers to do things differently

1. KNOWING THE LEARNER
Teachers need to know as much as possible 
about their students to teach them well, 
including learning styles and pace, multiple 
intelligences, personal qualities such as 
personality, temperament and motivation, 
personal interests, potential disabilities, 
health, family circumstances, home culture 
and language preference.

2. TRAITS OF A QUALITY TEACHER
The teacher believes all students can learn, 
has the desire and capacity to differentiate 
curriculum and instruction, understands 
diversity and thinks about students 
developmentally, is a risk taker, is open to 
change and well-versed in best practices, is 
comfortable challenging the status quo, 
knows what doesn’t work, is able to 
withstand staff dissension that may arise.

3. QUALITY CURRICULUM
Curriculum needs to be interesting to 
students and relevant to their lives, 
appropriately challenging and complex, 
thought provoking, focused on concepts and 
principles and not just facts; focused on 
quality, not quantity; stress depth of 
learning, not just coverage.

4. CLASSROOM LEARNING 
ENVIRONMENT
The ideal learning environment includes a 
balanced student population, appropriate 
grade and program placement, priority 
seating based on student needs, has a 
reasonable class size, practices positive 
discipline, arranges furniture to promote 
group work, uses flexible grouping, and has 
adequate teaching supplies.

CON’T FROM PREVIOUS PAGE
it. Here is the hard thing about this though.  You have to be 
honest with yourself. When coming to schools I speak about 
bias and our personal views and perspectives.  Often people 
have a hard time self-evaluating to find out what they truly 
believe.  In education, we have to do just that and do it all 
the time.  We have to be honest with how our students are 
doing and how our classes are run.  So, here is my second 
quote that I took away that I want to share with you, “Is 
what you do in your classroom or in your school(s) good 
enough for your kid, your niece/nephew, your grandchild...”  
I ask this because part of my job is gathering data for our 
Aboriginal, First Nations and African Nova Scotian 
students.  What I have found is that these students by grade 
6 are preforming below our non-aboriginal/FirstNation/
African descent students. Being born of a different race 
doesn’t make you any less smart.  So what is happening in 
our schools that is putting our students of minority descent 
behind by grade 6 and continuing through the  middle and 
high level.  Is it our classrooms, our interactions, our 
relationships, how we talk to students, how we single 
students out, how we discipline??? What is it?  So as we 
wind down our school year, please look at the seven 
approaches to the right and on to the next page.  Read 
though these approaches and look at the quality of your 
classroom.  Do they match up?  Are some areas stronger 
than others?  Are some students doing better than others and 
if so, why?  So I ask again, do we as educators in the South 
Shore have the same high expectations for ALL students.  
Are we ok with some students getting a 50% because “that’s 
good for them?”  Would it be good enough for your child?



Culturally Responsive 

Teaching cont. 

5. FLEXIBLE TEACHING AND 
LEARNING TIME RESOURCES
Includes team teaching, block 
scheduling, tutoring and 
remediation within school, before 
and after-school programs, 
homework clubs, multiage/
looping classrooms.

6. INSTRUCTIONAL DELIVERY 
AND BEST PRACTICES

Includes flexible grouping, 
cooperative learning, learning 
stations and centers, web 
quests, tiered assignments, 
individual contracts, literature 
circles.

7. ASSESSMENT, EVALUATION 
AND GRADING

Includes portfolios, observations, 
skills checklists, oral and written 
reports, demonstrations, 
performances, work samples, 
models, taped responses, 
drawings, graphs and posters, 
quizzes and tests, and 
standardized tests

When teachers teach students 
the same thing in the same way, 
usually the result is that some 
students “get it” and some don’t. 

To gain a better understanding of 
what differentiated instruction is, 
it is helpful to compare traditional 
and differentiated classrooms. 
The chart to the left highlights 
some differences (Tomlinson, 
1999a). Examine the 
approaches between the typical 
traditional classroom and a 
differentiated classroom.



Proud of who we are ... 
Sharing who you are

When you get the self-identification 
form, please tell us about your ancestry 
and/or Aboriginal identity.

Your information will help us 
understand more about who our 
students and staff are, so we can 
support success and diversity within our 
South Shore Regional School Board 
school communities.

	 If you have questions about self-
identification, talk to a school 
principal or visit www.ssrsb.ca

SELF-IDENTIFICATION
On May 1, 2015, SSRSB is asking all staff and students to ,  

and be  of who you are.

BELOW IS THE POSTER FOR OUR SELF IDENTIFICATION CAMPAIGN AS PART OF OUR STRATEGIC PLAN.  

WE ARE ENCOURAGING ALL STUDENTS AND STAFF TO SELF-IDENTIFY.  THIS IS AVAILIBLE FOR ALL SSRSB 

EMPLOYEES.  HERE IS THE LINK FOR STAFF IN ORDER TO IDENTIFY:

https://survey.zohopublic.com/zs/s4i00Q 

http://www.ssrsb.ca
http://www.ssrsb.ca
https://survey.zohopublic.com/zs/s4i00Q
https://survey.zohopublic.com/zs/s4i00Q


What is going on in the closing months:

M
AY

: ASIAN HERITAGE MONTH (NATIONAL)

HEARING AWARENESS MONTH (NATIONAL)

AUTISM AWARENESS MONTH (INTERNATIONAL)

NATIONAL MENTAL HEALTH WEEK (1st WEEK OF MAY)

NATIONAL ABORIGINAL AWARENESS WEEK (3rd WEEK OF MAY)

MAY 17:  NATIONAL DAY AGAINST HOMOPHOBIA

MAY 18:  INTERNATIONAL MUSEUM DAY

MAY 19:  VICTORIA DAY

MAY 28:  KINDNESS DAY

JU
NE

:

ABORIGINAL HISTORY MONTH (NATIONAL)

ACCESS AWARENESS WEEK (NATIONAL)

JUNE 6:  70TH ANNIVERSARY OF D-DAY AND NORMANDY

JUNE 21:  NATIONAL ABORIGINAL DAY

JUNE 24:  SAINT-JEAN BAPTISTE DAY (QUEBEC)

JUNE 27:  CANADIAN MULTICULTURAL DAY

From Left to Right:

Pictures 1 & 2: Students at BES 

learning to make mediciine pouches

Picture 3: Mi’kmaq art work at Pentz





 

Kamp Kujichagulia at Acadia University, Wolfville Nova Scotia 

July 5, 2015 – July 10, 2015  

Together in partnership Acadia University and The Black Educators Association are pleased to 
now be accepting applications for this year's Kamp Kujichagulia. KUJICHAGULIA 
(pronounced koo-gee-cha-goo-LEE-ah) is the second of the seven principles of Kwanzaa. 
Kujichagulia means Self-determination. This year 30 African Nova Scotian students in grades 9, 
10, and 11 (ages 14 - 18) are invited to gather for the event. (Students entering grade 9 who are 
14 years or older will also be considered, depending upon space.) The objectives of the initiative 
are as follows: 

• Motivate African Nova Scotian Learners to attend university/college through positive 
exposure and participation in university campus life; 

• Reflect and provide education from an Africentric perspective; 
• Demonstrate the possibility of combining sports, technology, culture and academics 

in one’s  life;; 
• Stimulate consideration of future employment/career options; 
• Provide opportunities to interact with other African Nova Scotian learners and with 

African Nova Scotian role models.  
 

APPLICATION PROCESS 

• The Application Form must be completed and signed by the candidate and a 
parent/guardian. 

• The Recommendation Form must be signed by one of the following: 
school principal, vice-principal, teacher, guidance counselor, EA/TA, Regional 
Educator, clergy, social worker or Student Support Worker. 

• Candidates must include with their application a written submission (maximum 1 
page) as to why they would like to attend.  It can be in the form of an essay, poem, 
rap/song, letter, short story, etc. 

• All candidates and parents/guardians must agree to the "Participant Expectations" 
guidelines (attached)  
 
 



●  Deadline  for  submission  of applications is Friday, June 12, 2015.  Applications may be sent 
by mail, dropped off in person, or faxed in to the Kentville Black Educators Association office. 
Successful candidates will be notified by Friday, June 19, 2015. 

***If selected to attend Kamp Kujichgulia 2015, participants will be required to confirm their spot 
within 48 hours of contact; this is necessary as we often have a waiting list. If you are selected, 
and unable to attend please let us know A.S.A.P.  

Black Educators Association 

Provincial Building 136 Exhibition Street 

Kentville, NS 

B4N 4E5 

Fax: (902) 679-6181 

Once participants are selected, they are required to pay $75.00. Please provide payment no later 
than the first day of camp. Cheques or money orders are payable to "Acadia University" with the 
memo  stating  “Kamp  Kujichagulia”. Participants are responsible for their own transportation.  
 
On Sunday, July 5th participants are expected to arrive between 12:00 and 2:00 p.m. for 
registration and orientation. All meals and accommodations will be covered for the duration of 
the program. As this is an overnight camp, all participants and camp counselors are required to 
remain in the residence each night. 
  
Pick-up time on Friday, July 10th is between 1 p.m. and 3 p.m. at Acadia University.  
 
For further information, please feel free to contact the Black Educators Association Acting 
Valley Regional Activities Coordinator, Patricia McCulloch at (902) 678 3390 or email at 
regedsecretary@ns.sympatico.ca. You may also contact Jasmine Parent, Kamp Kujichagulia 
Director at (902) 300-1579 or email at kampkuji@outlook.com 

Thank you, 

Jasmine Parent 

Kamp Kujichagulia Director  

 

**************************************************************************
KUJICHAGULIA (pronounced koo-gee-cha-goo-LEE-ah) is the second of the seven principles of Kwanzaa. (In 

Swahili, the word is accented on the second to last syllable.) Kujichagulia means self-determination 



Are you- …  in  Grade 8, 9, 10 or 11?
…  of  African descent?

…interested  in a health career?

YES!? Then this camp is for 
you!!!

JULY 5-10, 2015
5 full days of interactive, hands-on activities in a 
variety of health professions! You will learn how 
to measure blood pressure, fill a dental cavity, 
perform life-saving CPR, and so much more!!

Meet new friends and have fun! Campers stay 
in residence and meals are provided. 

Open to students across Nova Scotia!

APPLY TODAY!

Application 
deadline is 

4:30pm Friday, 
May 15, 2015

For more information ask your 
school or call 902-494-7831 or 
email michelle.patrick@dal.ca

How to Apply
Students are asked to:
o Fill out an application form
o Tell us why you want to attend
o Get a teacher/counsellor to fill out a 

reference form
o If you are in Grade 10 or11 let us know 

what science classes you are taking

AFRICAN NOVA SCOTIAN

HEALTH SCIENCE

SUMMER CAMP

www.dal.ca/globalhealth



 
Dalhousie University 

African Nova Scotian Health Science Summer Camp 2015 
Information & Application Package 

   
Building  on  the  success  of  Dalhousie’s  School  of  Nursing  Summer  Camp  for African Nova Scotian youth, 
Promoting Leadership in health for African Nova Scotians (PLANS) at Dalhousie University is happy to be 
accepting applications for the 2015 African Nova Scotian Health Science Summer Camp.  African Nova Scotian 
students from across Nova Scotian who are interested in a career in health and completing Grades 8, 9, 10 and 
11 are invited to apply for this unique opportunity.   
 
The purpose of the camp is to increase interest in the health professions within the Black community.  The 
camp will be held July 5-10, 2015 at Dalhousie University and will introduce the youth to a variety of health 
professions through fun, hands-on and interactive programming.  The camp will also consist of personal 
development, cultural and recreational activities such as African drumming, swimming and other outdoor 
activities.   
 
Accepted students will arrive to Dalhousie University (5849 University Avenue) on Sunday, July 5th, 2015 and 
depart on Friday, July 10th, 2015.  This is an overnight camp – accommodations, meals and snacks will be 
provided.  Participants will be responsible for their transportation to and from home and Dalhousie University 
– travel bursaries are available for students outside HRM. 
 
APPLICATION PROCESS 

1. Complete the application form with signatures from student and parent/guardian 
2. Include a personal letter of interest (maximum 1 page) explaining why they want to attend (can be 

hand written) 
3. Include a completed Student Reference Form from a one of the following: principal, vice-principal, 

teacher, guidance counsellor, Student Support Worker, or Regional Educator. 
o For Grade 10 and 11 students proof of enrollment in science classes must also be included  

4. All application documents must be received by FRIDAY, MAY 15, 2015 
5. Accepted students will receive notification by May 25, 2015 and will be required to pay $50.00* 

(payment is NOT required with application; procedure for payment will be included with acceptance 
letter). 

 
For further information, please feel free to contact me at 494-7831 or by email at michelle.patrick@dal.ca. 
 
 
Thank you, 

 
Michelle Patrick 
Program Coordinator 
Promoting Leadership in Health for African Nova Scotians 
Dalhousie University 
Halifax, Nova Scotia 
 

*If special arrangements are required, please contact Michelle. 
 



 
Dalhousie University 

African Nova Scotian Health Science Summer Day Camp 
July 5-10, 2015 

 
APPLICATION FORM 

 
First Name: ________________________________  Last Name: __________________________________ 
 
Birthdate: __________________________________  � Male      � Female 
 
Mailing Address:  ______________________________________________ 
 
     ______________________________________________ 
  
     ______________________________________________ 
 
Telephone #: ___________________________  Student Email: _______________________________________ 
 
 
 
School: ____________________________________________________ 
 
Grade to be completed in June 2015:  
  � Grade 8 
  � Grade 9 
  � Grade 10*       *Must provide proof of enrollment in 
  � Grade 11*       science classes. 
 
Teacher/Counselor providing reference  
(To be sent directly to Dalhousie University (mail/email) by teacher/counselor or enclosed in a sealed envelope) 
 
First Name: ________________________________  Last Name: _______________________________ 
 
Telephone #: _______________________________ Email: __________________________________________ 
 
 
 
� I have included my personal letter stating why I want to attend the camp. 
� I would like to receive a travel bursary to support my attendance (Must live outside HRM) 
 
Student signature: ____________________________________  Date: ___________________________ 
 
Parent/guardian name (Print): _____________________________________ 
 
Parent/guardian signature: ____________________________________ Date: ___________________________ 
 
Parent Email: ________________________________________________ 
 

Application Due 4:30pm, Friday, May 15, 2015 
 
Send to: African NS Summer Camp 
 Dalhousie University, Global Health Office 
 5849 University Avenue, C-241 
 PO Box 15000, Halifax, NS 
 B3H 4R2 
 
    OR scan and send by email to: michelle.patrick@dal.ca 
 
 



 

STUDENT REFERENCE FORM 
 
To: Michelle Patrick, Program Coordinator    Fax: (902) 494-2799 
Email: michelle.patrick@dal.ca     Due 4:30pm May 15, 2015 
 
 
________________________ is applying to participate in the 2015 African Nova Scotian Health Sciences 
Summer Camp at Dalhousie University, Halifax, Nova Scotia. 
 
As a participant in this program, students will be exposed to a variety of health care professions and training 
programs through interactive, hands on programming. The camp is taking place from July 5-10th, 2015. 
 
PLANS (Promoting Leadership in health for African Nova Scotians), who is organizing this camp, seeks 
your assistance in selecting students with the best fit for this program and appreciates your completion and 
return of this reference form. 
 
Please share your impression and knowledge of the student by using specific examples where 
possible. 
 
 
1. How long and in what capacity have you known the applicant? 
 
 
 
 
2.  How  would  you  describe  the  applicant’s  interaction  when  working  with  other  students? 
 
 
 
 
 
 
3. Please circle (or highlight if completing electronically) how  you  would  evaluate  the  applicant’s  
qualities/skills using this scale: 
 E = Excellent          G = Good          F = Fair          P = Poor     NK = Not Known 
 

Verbal Communication E G F P NK 

Respect for others E G F P NK 

Teamwork E G F P NK 

Willingness to learn E G F P NK 

Attendance E G F P NK 

Expression of ideas E G F P NK 

Motivation E G F P NK 

Attitude E G F P NK 



 

Enthusiasm E G F P NK 

Initiative E G F P NK 

Self-confidence E G F P NK 

 
 
 
 
4. What additional skills, abilities or attributes does that applicant have that would be helpful for us to 
know in making our selection? 
 
 
 
 
 
 
 
 
5. Any additional comments you would like to share about the applicant? 
 
 
 
 
 
 
 
 
 
 
 

THANK YOU FOR TAKING THE TIME TO COMPLETE THIS REFERENCE FORM 
– IT IS TRULY APPRECIATED! 

 
Referee’s  Name: __________________________________________ 

 

Referee’s  email  or  phone: __________________________________ 

 

Date: ____________________ 

 
 

  


